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A TheAmazon Conservation Team Suri
partners with indigenoustidinal
communitige protedtopical foresand
strengthen traditional culture

Conservation Goal & Human Wellbeing
The forest ecosystem is healthy and robus

The communities enjoy their desired state
being.
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CT SURINAME: STRATEGY RoLL-Up CULTURAKNOWLEDGRESULTCHAIN

Ein

ProjectSite/Villageevel

Results Chain:
Cultural Knowledge Systems

Tradifional clinic & Community Exchange
integrated healthcare Program




ACT-SURINAME:
‘Athazon Conservation Team SCOPE OF WORK 2019
0 Existing Work Areas
Work Areas Expansion 2019
[] Protected Area

[ Indigenous Reserve
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A Accessibilitand/Water/Air

A # Indigenous and Tribal Communities
Communication

A Formal education: poor
A Fragile.ocal Governance & Negotizjuarcity

A LimitedDpportunities for Incgmeeration

A Unsustainable Resource Use /harvesting (Wildli
Trade/Minih&orest Products/Logging)

A LandRightsNone




PROMOTE SUSTAINABLE LAND AND
RESOURCE MANAGEMENT

Ensure the protection, stewardship and recovery of prioritized
landscapes, including the biodiversity and natural resources
they encompass

PROMOTE COMMUNITIES SECURE AND
SUSTAINABLE LIVELIHOODS

Improve the familial economy and livelihood conditions within
our partner communities-including their nutritional, material,
water, energy, and financial security-through environmentally
and socially sustainable means

STRENGTHEN COMMUNITIES INTERNAL
GOVERNANCE AND TRADITIONS

Increase self-determination of our partner communities

AAmazon ConservatioRangers
Monitoring & Mapping
Management & Planning
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Landgebruik door de Trio's en Wajana's van het Tapanahony stroomgebied in Zuid Suriname
Nono iponohto Tapananipontomoja, Soiré Surinanpontomoja, Tarénotomoja, Wajanatomoja maré
Land use by the Trio and Wayana Peoples of the Tapanahony drainage basin in southern Suriname
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PROMOTE SUSTAINABLE LAND AND
RESOURCE MANAGEMENT

Ensure the protection, stewardship and recovery of prioritized
landscapes, including the biodiversity and natural resources
they encompass

&,

Sustainable fishing/hunting/use of
PROMOTE COMMUNITIES SECURE AND forest products tas))

SUSTAINABLE LIVELIHOODS Sustainable agricultural practices

Improve the familial economy and livelihood conditions within
our partner communities-including their nutritional, material,

©

Sustainable income generation
water, energy, and financial security-through environmentally OppOrtunitieS (arts& CraftS/StingleS

and socially sustainable means

bees/pepper/tea)

STRENGTHEN COMMUNITIES INTERNAL
GOVERNANCE AND TRADITIONS

Increase self-determination of our partner communities
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